
LGBT Multicultural Action Group – 2010 Action Plan

Action Group

· Hold bi-monthly Action Group meetings.

· Distribute minutes to group and update website (www.qahc.org.au/culture )
· Review membership and invite additional key stakeholders to attend.

· Increase participation of LGBT people from ethnic communities in the group.

Systems Advocacy
· Respond/contribute to “A Multicultural Future... for all of us” strategy and implementation plan.

· Lobby state & federal governments/departments for recognition of LGBT as a priority population.

· Develop partnership with ECCQ (Ethnic Communities Council Qld) and MDA (Multicultural Development Agency)

· Develop survey of multicultural groups/agencies on sexuality and gender identity issues

· Raise profile of the needs of LGBT people from a multicultural background and relevant inter-agencies (e.g. Multicultural Health Network, Logan Sexual Health Interagency, Ethnic Communities Council Logan, local council multicultural development officers)

Training & Development

· Adapt existing ‘Creating Inclusive Services’ 1 day LGBT awareness training for use in ethnic community organisations/services

· Promote training to organisations/services for in-service delivery (fee for service)

· Lobby funders to commission QAHC to deliver training to the sector

QAHC Organisational Development
· Revise interpreter policy and provide training to staff

· Provide cultural competence training to QAHC staff & volunteers

· Appropriately represent ethnic diversity in QAHC printed and electronic resources

· Explore placement of advertising and or media releases/alerts in ethnic media

· Actively recruit staff and volunteers from diverse cultures

· QAHC stall at multicultural events

Community Capacity Building
· Continue to support ‘gen-A’ and ‘Project Asia’

· Promote Healthy Communities Fund to LGBT ethnic community groups and networks

Funding

· Develop funding proposal for ‘LGBT Multicultural Coordinator’ to further develop Action Group and expand & coordinate delivery of actions (including outside of Brisbane).

· Identify philanthropic funding opportunities and make applications.

· Encourage student placements at QAHC to take forward project work’

Potential Projects (subject to funding, worker time)
· Peer research project (training LGBT people from diverse cultures to undertake research with peer recruited through snowballing technique).
· Undertake scan of existing resources/initiatives for LGBT people from a CALD background

· Forum on religion and sexuality/gender identity.
· Conversation classes to assist LGBT people to further develop English skills.

· Printed/electronic resource for newly arrived LGBT people.
· Annual ‘Fabuloso’ event for LGBT people from diverse cultural backgrounds.

· Social marketing promoting cultural diversity – in LGBT communities and ethnic communities


